WARD AND SMITH, P.A., ATTORNEYS AT LAW

incurred by the Corporation and any Shareholder in preventing,
rectifying, attempting to prevent or rectify or otherwise
responding to any action, attempted action or inaction, which could
terminate the Corporation's status as an S corporation.

(e) Additionally and notwithstanding any terms or
provisions of this Agreement to the contrary, in the event a
Shareholder or any beneficiary of any trust that is a Shareholder
in any manner or capacity causes or authorizes, or threatens or
attempts to cause or authorize, by action or inaction (including
without limitation, loss of eligibility (pursuant to the Code) as
an S corporation shareholder and any transfer of shares of stock
{including without limitation transfers resulting from a
Shareholder's death)), whether intentional or otherwise, the
termination of the Corporation's status as an S corporation (except
as permitted in subparagraph (b)), the Corporation thereupon shall
have the right and option, exercisable by written notice thereof
to such Shareholder ("defaulting Shareholder") or the personal
representative of a deceased defaulting Shareholder, as the case
may be, to purchase all of the shares in the Corporation owned by
such defaulting Shareholder or +the estate of the deceased
defaulting Shareholder. The Corporation shall have one hundred
twenty (120) days following (i) receipt by the Corporation of
written notice of such action or inaction, whether threatened or
already attempted, or (ii) the date the Corporation gains actual
knowledge that such action or inaction is threatened or has
occurred whichever occurs first, to exercise such option. 1In the
event the Corporation (i) elects not to exercise its option or (ii)
fails to exercise such option within the option period, the
remaining Shareholders (other than the defaulting Shareholder or
the personal representative of a deceased defaulting Shareholder,
as the case may be), then shall have the right and option for a
period of sixty (60) days following the expiration of the foregoing
initial one hundred twenty (120) day period to purchase the subject
shares, which right shall be exercisable by written notice thereof
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to the defaulting Shareholder or the personal representative of the
deceased defaulting Shareholder, as the case may be. If there is
more than one remaining Shareholder, then each such remaining
Shareholder shall have the right to purchase such portion of the
shares of the defaulting Shareholder as the number of shares owned
by each such remaining Shareholder at such date shall bear to the
total number of shares owned by all remaining Shareholders;
provided, however, that if any remaining Shareholder shall not
elect to purchase his or her full proportionate number of shares,
the balance of any such shares may be purchased by the other
remaining Shareholders in similar proportions.

It expressly is understood that neither the Corporation
nor the remaining Shareholders have any obligation to purchase
shares pursuant to this subparagraph (e), and the liability of the
defaulting Shareholder, the estate of a deceased defaulting
Shareholder or any beneficiary of any trust that is a Shareholder
hereunder, as the case may be, shall not be affected by the failure
of the Corporation or the remaining Shareholders to elect to
purchase shares pursuant to this subparagraph (e).

For the purposes of this subparagraph (e), any election
or decision by the Corporation with regard to the purchase of a
defaulting Shareholder's shares or a deceased defaulting
Shareholder's shares, as the case may be, shall be made pursuant
to a majority vote of the outstanding shares of the Corporation,
the shares owned by the defaulting Shareholder or the deceased
defaulting Shareholder not voting nor being counted in the total
number of shares outstanding.

The purchase price of the shares shall be the value
determined pursuant to subparagraphs (i) and (ii) below multiplied
by seventy-five percent (75%):

(i) The price established by "Schedule A", if
any, attached hereto and incorporated herein by
reference; provided that said schedule shall not
be valid unless dated within the eighteen (18)
full calendar months immediately preceding the
exercise of the option to purchase the stock
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resulting in the sale and purchase of stock
hereunder, or

(ii) In the event that (A) there is no value

established pursuant to subparagraph (i) above,

or (B) any value so established was not

established within the required eighteen (18)

month period, then the per share value shall be

the per share value as of the date of the

exercise of the option to purchase the stock

which results in the sale and purchase of shares

hereunder, as determined by arbitration pursuant

to the provisions of the paragraph of this

Agreement entitled "Arbitration".

The purchase shall be closed and the purchase price shall
be paid in cash or other immediately available funds at the offices
of Ward and Smith, P.A., attorneys at law, at 10:00 a.m. on a date
determined by the Corporation or remaining Shareholders, as the
case may be, by written notice to the defaulting Shareholder or the
personal representative of the deceased defaulting Shareholder,
which date shall be within ninety (90) days after the election to
purchase pursuant hereto unless arbitration 1is necessary to
determine value, in which case the time for payment shall be
extended, if necessary, to allow for the completion of the
arbitration procedure pursuant to the provisions of this Agreement.

At the closing, the defaulting Shareholder or the personal
representative of the deceased defaulting Shareholder, as the case
may be, shall deliver to the Corporation certificates for the
shares which properly shall be endorsed with the signature
guaranteed by a national or state bank so as to transfer and convey
absolute title to said shares free and clear of any lien, pledge,
defect in title, encumbrance, right or option to purchase, or claim
of any kind. The personal representative of the deceased
defaulting Shareholder, in addition to all other conditions and
obligations imposed hereunder, shall deliver to the Corporation at
the closing a bond or other security in form and amount
satisfactory to counsel for the Corporation for the purpose of
saving harmless the Corporation from the lien of federal estate
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taxes, state inheritance/estate taxes, and all other taxes which
may attach to the shares.

6. ENDORSEMENT ON CERTIFICATE - Each certificate
representing a share or shares of stock of the Corporation now or
hereafter held by the Shareholders shall have the following
inscription placed upon same by the Secretary of the Corporation:

"This certificate 1is held subject to the

provisions of an Agreement of Shareholders dated

the 12th day of March, 1990, which restricts the

right of transfer of this certificate. A copy

of said Agreement is on file at the registered

office of the Corporation."

7. SPECIFIC PERFORMANCE - Except with regard to any
indemnification provided for herein, the parties hereto do declare
that it is impossible to measure in money the damages that would
accrue to a party or to the estate of a deceased Shareholder by
reason of failure of performance of any obligations under this
Agreement. Therefore, in the event that any party hereto or the
personal representative of a deceased Shareholder shall institute
any action or proceeding to enforce the provisions herecf, the
defendant or defendants against whom such action or proceeding is
brought hereby do waive the claim or defense therein that such
party or the personal representative of a deceased Shareholder has
an adequate remedy at law, and such person shall not urge in any
action or proceeding the claim or defense that such remedy at law
exists, the parties hereto expressly recognizing that specific
performance of this Agreement is the only adequate remedy for any
failure of performance hereunder.

8. NOTICE - All notices pursuant to this Agreement shall
be in writing delivered in person or by certified or registered
United States mail, return receipt requested with postage prepaid.
The last or best known address on file with the Corporation shall
be utilized and refusal or non-delivery at said address shall be
deemed delivery after seven (7) days. Any acceptances hereunder
shall be in writing. A copy of all notices and acceptances
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likewise shall be delivered to the Secretary of the Corporation at
the time of the issuance of the original of same, but the failure
to so deliver such copy shall not affect the validity of the
delivery of the original.

9. BINDING EFFECT - This Agreement shall be binding upon
the Shareholders and the Corporation who are parties hereto and,
as applicable, their respective heirs, 1legal representatives,
successors or assigns.

If the Corporation is unable to make any purchase required
of it hereunder because of the provisions of the applicable
statutes or the Corporation's Charter or Bylaws, the Corporation
agrees to take such action as may be necessary for the Corporation
to make such purchase, but not in violation of applicable law.
Each Shareholder hereby does agree to and further does direct such
Shareholder's executor, administrator or personal representative
to vote any stock held by such Shareholder or by the personal
representative thereof as aforesaid to carry out the terms of this
Agreement.

10. AMENDMENT OR MODIFICATION - Except as provided in
the following paragraph as to termination, this Agreement may be
altered, amended or terminated only by a writing signed by all of
the shareholders hereto and the Corporation, and any written waiver
of any requirement by all parties shall be for that one occasion
and shall not be continued unless expressly so provided in writing.

11. TERMINATION - This Agreement shall terminate upon
the occurrence of any of the following events:

(a) Final adjudication of bankruptcy or receivership of
the Corporation; or,

(b) Formal dissolution of the Corporation; or,

(c) Death of all Shareholders covered by this Agreement
within a period of sixty (60) days; or,

(d) When there survives only one (1) Shareholder who is
a party to this Agreement and the terms and conditions of this
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Agreement as to the withdrawn or deceased Shareholders have been
completed; or,

(e) Execution of a termination agreement pursuant to the
preceding paragraph.

12. ARBITRATION - In the event of a disagreement with
respect to valuation of shares, the dispute shall be referred to
an arbitration committee whose decision shall be binding on all of
the parties hereto without further action or recourse. The
arbitration committee shall value the shares by determining the
fair market value of the Corporation and then dividing such fair
market value by the total number of issued and outstanding shares
to obtain a per share value. The per share value so determined
shall not be subject to any discount, premium or other adjustment.

The arbitration committee shall be comprised of three (3)
persons, each of whom is a resident of the State of North Carolina.
The remaining Shareholders on behalf of the Corporation and the
personal representative of the deceased Shareholder each shall name
one person to serve on the arbitration committee, and the two (2)
persons so chosen shall choose a third person. The decision of two
(2) members of the committee shall be the decision of the
committee. 1In the event that arbitration shall be necessary to
determine the value of shares, the committee shall determine a
reasonable rate of interest to be paid on the purchase price for
the period that closing shall be postponed as a result of the
disagreement with respect to valuation and the resulting
arbitration process.

In the event that the members of the arbitration committee
are not chosen within thirty (30) days from the date a party hereto
gives notice of a demand for arbitration, any party hereto
thereafter shall have the right to apply to an appropriate court
for the appointment by the court pursuant to North Carolina General
Statutes Section 1-567.4 to the committee of three (3) qualified
and disinterested arbitrators.
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To assist the committee in its function as arbitrator,
the committee may employ an attorney, certified public accountant,
and any other person(s) to be of assistance in the arbitration of
any matter before the committee. The expenses of the committee,
including those of the persons employed to be of assistance to the
committee, shall be borne equally by the two (2) foregoing
nominating parties. Except as herein provided, the provisions of
Article 45A of Chapter 1 of the North Carolina General Statutes
will apply in arbitration proceedings.

In any determination of value made after the death of a
Shareholder, the value of any insurance proceeds received by the
Corporation as the result of the Shareholder's death shall not be
taken into consideration.

13. INVALID PROVISION - The invalidity or
unenforceability for any reason of any particular provision or
provisions of this Agreement shall not affect the other provisions
hereof, and the Agreement shall be construed in all respects as if
such invalid and unenforceable provisions were omitted.

14. MISCELLANEOUS - The paragraph headings are for the
convenience of reference only and shall not be considered terms of
this Agreement. Whenever required by the context, the masculine
gender shall include the feminine; the singular the plural, and
vice-versa.

15. ENTIRE AGREEMENT - The parties hereto hereby do agree
that no representations or inducements have been made other than
those expressed herein and that this Agreement contains the entire
agreement between all parties hereto.

16. GOVERNING LAW AND VENUE - This Agreement is executed
in the County of Craven, State of North Carolina, and the parties
hereto agree that without regard to principles of conflicts of
laws, the internal laws of the State of North Carolina shall govern
and control the wvalidity, interpretation, performance and
enforcement of this Agreement. The parties hereto agree that any
action relating to this Agreement shall be instituted and
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prosecuted in the courts of the County of Craven, State of North
Carolina and each party hereto hereby does waive any and all
defenses relating to venue and jurisdiction over the person.

IN WITNESS WHEREOF, the individual parties hereto have
executed this Agreement by subscribing their names and adopting as
their respective seals the typewritten word "SEAL" appearing beside
their names, and the Corporation has caused this instrument to be
executed in its corporate name by its President, attested by its
Secretary and its corporate seal to be affixed hereto, all by order
of its board of directors duly given, as of the day and year first

/
,@@d %)/éw/ﬁw 2 (SEAL)

above written.

Edward L. Bolding/ Sr.

(SEAL)

(SEAL)

r.(-President

90-0003(A)
9SME
3-23-90
90-03-01419

20




WARD AND SMITH, PF.A., ATTORNRYS AT LAW

SCHEDULE A

The undersigned mutually agree on this day of
, 19__, for the purposes of this Agreement of

Shareholders, each such share of the Corporation has a value of
Dollars ($ ).

: ek . f}é@xi S:_
Edward L. Bolding, %;t’
Shareholder

Ramona G. Bolding ‘
Shareholder

7

eresa Schreiber
Shareholder

Shareholde

SPARTAN OADCASTING, INC.
By:

President

~
’
/

: 7

/ Seetetary S~

90-0003(A)
9SME
03-23-90
90-03-01565




SHAREHOLDERS LEDGER
OF
SPARTAN BROADCASTING, INC.
= MARCH 12, 1990

CERT. NO. NAME DATE NO. SHARES STATUS

1 Edward L. Bolding, Sr. 3/12/90 70,000 Active
and Ramona G. Bolding

2 Theresa Schreiber and 3/12/90 30,000 Active

Paul Schreiber

TOTAL ISSUED 100,000

] 90-0003(A)
23ABA
90-04-01322



CONSENT OF SHAREHOLDERS

OF _ },\{
SPARTAN BROADCASTING, INC. w ¥

TO ACTION WITHOUT MEETING

We, the undersigned, being all of the shareholders
of Spartan Broadcasting, Inc., hereby do adopt the following
resolutions by signing our written consent thereto, and by the
execution of these minutes, hereby do waive any and all
formalities of meeting, including but not limited to notice,
time, date, place and purpose of said meeting.

ELECTION OF DIRECTORS

WHEREAS, the shareholders of the corporation desire
to elect directors of the corporation to serve as such until
their successors shall have been duly elected and qualified.

NOW, THEREFORE, BE IT HEREBY RESOLVED, that the
following persons be, and they hereby are, elected as
directors of the corporation to serve as such until their
successors shall have been duly elected and qualified:

Edward L. Bolding, Sr.
Edward L. Bolding, Jr.
Theresa Schreiber

This action is effective as of the 12th day of
March, 1990.

90-0003(A)
14ADCR/14
90-03-0901



This is...

VJCS

FM 97.9

I GENERAL POLICY

It is the policy of Station WJICS to provide equal employment opportunity to all
gualified individuals without regard to race, color, religion, national origin, age or
sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training, discipline and termination.

It is also the policy of Station WICS to promote the realization of equal employment
opportunity through a positive, continuing program of specific practices designed to
ensure the full realization of equal employment opportunity without regard to race, color,
religion, national origin, age, or sex.

To make this policy effective, and to ensure conformance with the Rules and
Regulations of the Federal Communications Commission, we have developed an Equal

Employment Opportunity Program, which includes the following elements:

II RESPONSIBILITY FOR IMPLEMENTATION

Thomas L. Moore, Vice President/General Manager, is responsible for the
administration and implementation of our Equal Employment Opportunity Program. It is
also the responsibility of all persons making employment decisions with respect to
recruitment, evaluation, selection, promotion, compensation, training, discipline,
and termination of employees to ensure that our policy and program is adhered to and
that no person is discriminated against in employment because of race, color, religion,

national origin, age, or sex.

ITT POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our Equal Employment
Opportunity Policy and their individual responsibilities in carrying out this
policy, the following communication efforts are made:

a) The station's employment application form contains a notice informing
prospective employees that discrimination because of race, color, religion, national
origin, age, or sex is prohibited, and that they may notify the appropriate local,
state or federal agency if they believe they have been the victim of discrimination.

b) Appropriate notices are posted informing applicants and employees that the
station i1s an Equal Opportunity Employer and of their right to notify an appropriate
local, state or federal agency if they believe they have been the victim of

discrimination.

Y~ YN\ "IN [ 7S WATANY CF - DYALNDIIINMYYNY NS MO C



Fedoral Communiostions Commission Appr ov
3000-0120
washington, D.C. 20584 Expires W30/60

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

1. APPLICANT
Name of Applicant Address
Theresa Schreiber 8843 Hawthorne Avenue

Surfside, Florida 33154

Telophone Number (include area code)

(305) 864-3525

2. This form is being submitted in conjunction with:
D Application for Construction Permit for New Station E] Application for Assignment of License

[E Application for Transfer of Control

(@) Call letters (or channel mmber of frequency) KRS
(b) Community of License (city and state) Bayboro, North Carolina
(C) Service:
AM x] s [ v [ other specity
INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommercial or international broadcast station, applicants seeking
authority to obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire
control of an entity holding such construction permit or license are required to afford equal employment opportunity to all qualified
persons and to refrain from discrimination in employment and related benefits on the basis of race, color, religion, national origin or
sex. See Section 73.2080 of the Commission’s Rules. Pursuant to these requirements, an applicant who proposes to employ five or
more full-time empioyees must establish a program designed to assure equal employment opportunity for women and minority groups
(that is, Blacks not of Hispanic origin, Asians or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted
10 the Commission as the Mode! EEQO Program. If minority group representation in the available labor force is less than five percent (in
the aggregate), a program for minority group members is not required. In such cases, a Statement so indicating must be set forth in
the EEO model program. However, a program must be filed for women since they comprise a significant percentage of virtualy all
area labor forces. If an applicant proposes to employ fewer than five full-tme employees, no EEO program for women or minorities
need be filed.

Quidelines for a Model EEO Program and a Model EEQ Program are attached.

NOTE: Check appropriate box, sign the certification below and return to FCC:

D Station will empioy fewer than 5 full-tme employees; therefore no written program is being submitted.

Station will employ 5 or more fuli-time employees. Our Model EEQ Program is attached. (You must complete all
sections of this form.,)

| certifg fthat the statements made herein are true, complete, and correct 10 the best of my knowledge and belief, and are made

in good faith.
is __12__ o of _ Ty , 19 90
Ly )
¢/ \ A AN Al

Title Permittee

Signed and dated

v '\ e

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
UsS. CODE, TITLE 18, SECTION 1001.

FCC Form 398-A
Jaruary 1988



GUIDELINES TO THE MODEL EEO PROGRAM

The modei EEO program adopted by the Commission for construction permit applicants, assignees and transferees contains five
sections designed to assist the applicant in establishing an effective EEQ program for its station. The specific elements which
should be addressed are as follows:

. GENERAL POLICY

The first section of the program should contain a3 statement by the applicant that it will afford equal employment opportunity in
all personnel actions without regard to race, color, raeligion, national origin or sex, and that it has adopted an EEQ program which
is designed to fully utilize the skills of qualified minorities and women in the relevant available labor force.

. RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the name (if known) and title of the official who will be designated by the applicant to have responsibility
for implementing the station’s program.

1. POLICY DISSEMINATION

The purpose of this section is 1o disclose the manner in which the station's EEO policy will be communicated to employees and
prospective employees. The applicant’s program should indicate whether it: (a) intends to utilize an employment application form
which contains a notice informing job applicants that discrimination is prohibited and that persons who believe that they have
been discriminated against may notify appropriate governmental agencies; (b) will post a notice which informs job applicants and
employees that the applicant is an equal opportunity employer and that they may notify appropriateé governmental authorities if they
believe that they have been discriminated against; and (c) will seek the cooperation of labor unions, if represented at the station,
in the mplementation of its EEQ program and in the inclusion of nondiscrimination provisions in union contracts. The applicant
should also set forth any other methods it proposes 1o utilize in conveying its EEO policy (e.g, orientation materials, on-air
announcements, station newsletter) to0 empioyees and prospective empioyees.

V. RECRUITMENT

The applicant should specify the recruitment sources and oOther techniques it proposes to use to attract qualified minority and
fermale job applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the listing is to assist
the applicant in developing specialized referral sources to establish a pool of qualified minorities and women who can he
contacted as job opportunities occur. Sources which subsequently prove to be nonproductive should not be relied on and new
sources shouid be sought.

V. TRAINING

Training programs are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a
training program is feasible and would assist ih its effort to increase the awailable pool! of qualified minority and female
applicants. Additionally, the applicant may set forth any other assistance it proposes to give to students, schools or colleges
which is designed to be of benefit to minorities and women interested in entering the broadcasting fieid. The beneficiary of
such assistance should be listed, as well as the form of assistance, such as contributions to scholarships, participation in work
study programs, and the liks.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM
. GENERAL POLICY

It will be our policy to provide employment opportunity to all qualified individuals without regard to their race, color, religion, ™

national origin or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and
termination.

it will also be our policy to promote the realization of equal employment opportunity through a positive, continuing program of
specific practices designed to ensure the full realization of equal employment opportunity without regard to race, color, religion,
national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communications
Commission, we have adopted an Equal Employment Opportunity Program which includes the foliowing elements:

. RESPONSIBILITY FOR IMPLEMENTATION

(Name/Titie) will be responsible for the administration and
implementation o o%rrfquﬁr%pqdymm rtmﬁaﬂ%&m It will also be the responsibility of all persons making employment
decisions with respect to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees
to ensure that our policy and program is adhered 10 and that no person is discriminated against in employment because of race,
color, religion, national origin or sex.

lil. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their individual
responsibilities in carrying out this policy, the following communication efforts will be made:

FCC M6-A (Page 2)
Jarwey 1088



Ihe $I00N"S eMOIOVIGN DR HON [OIMN will COMMN 3 AOICE NICIMNG 0/03PCInG IMPIOVEES INM 3G MANON
DOCaAse Of 1aCe, COW, FoNgOn, NMONN ONGN OF 3ax & PIoAQREd vl NN they May NoLly 1R apprODIdile WCH, Siste
or Fegera agency v 1hey Dekeve they Rave DEOR N viimg Of 0QCIMANON

Approprate nolces wdl De DOSINd MICIMNG PN WG empiGyees 1NN 1he 312400 3 an Equal Opporiunty Emgloyer

and ol inge rignt 10 nolily 30 pproprate 10CH, Siate or Federdl agency i Ihey Dekeve Ihey hive Desn 1he veimg of
AiI3CrMNtoNn,

We wil seek the COOperan Of unons, o represenied N the 31300, 10 Mo mMmplement owr EED program and a4 vnon
CONITICIS will COMAMN 3 PONGBCIIMNMON Clse.

BO B3 O

Omer (3pecity) We will hold regularly scheduled Department Head Meetings during
which time, all will be instructed to inform their staff to encourage minority
applicants to apply for available positions.

N. RECAUITMENT

10 MWe NONIBCIINANRODN N FOMON 10 MNOrMNs NG women, g 10 (oster ther (Uil CONSIIITMON whanever 00 viCacws
OCCW, WO Dropose 10 ilde the (ONOwWINg reCrument Drocedwres:

E We wil cOMKt 3 virely Of MnOidy INd WOMSnS OrQINGNONS 10 ONCOWPe Ihe relernrdl Qf Quakied mnofey avd
wOMen PPICINIS whenever 0D viCancws occwr. Exampies Of Organesong we Nend 10 CONLXCE we:

New Bern Women'’s Club

North Carolina Council Status of Women
NAACP

m I 06400 10 e O/PANENGME NOLEd IDOVE, WRCK IPECIIE0 N MNOrMY N WOMEN CINGIIMES, we wil desl OAY wah
MVRIoYTENt  SOrviCes, NCing Siae eveployvent Pencies, WAKKh reler 00 CangONes WANOW fegird 10 Ihew rice,
Cor, Tehgon, NBLIONN OrQN OF 38 Exampiss Of these erpioyment refefrdl servces we:
North Carolina Security Commission
Temporary Employee Services

WARON we FeCrutl prospecivg smPpiyses Irom sCHOMN PEIAONE UCh Fecruwment of 1OF13 will nChde Wed SCAOON
0d CONNGES wah Mnorey Ind women orvoiments. Eoucationsl relituinns 10 Be conacied (OF recrudmen PUPOses are:
North Carolina Division of Vocational Rehabilation
Craven Community College
Pamlico Community College

m VWIOR we DICE SMPIBYTENt BOVriNements wah Medn 30Me Of JuCh MVETIAEMenis wil DS PUCEd N Medw Whch have

SPWICIM CICUINON OF vIewelSAD Of ¢ Of PIICU ISl 10 MAOrAss and women. Exsrgles of Meda 10 be
vidded Ne:

The Sun Journal
Pamlico News
The Shopper

E W wil 0ncourage eMpIOYees 10 refer quikind MaOrdy I women CandQaes (OF ex3ing NG fulwe OO OPenngs.

1CC 206-4 Woge »
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V. TRAINING

O

SINON reI0UICES ONG/Of NOEGS wil D8 SuCh 1AL we wil DS VB O/ 00 NOt CAOOME 10 Nildule ooy fo¢
WFing e dg o FTOIYeS.

We will provide On-IMg = Ob ranig 10 WP ade the 3xi Of empioyess.

BB

We will provige 53381anCe 10 3ludems, SChOOH, OF CONNQRS M PIOFEME Coted 10 0Nl Quicied Mnorde) »u
wOImen (0 COMPeIs M the DIOICIN oMEDYMeNl MyEsl ON N squide Bag:

Schoot or Direr Benelcwry Proposed Form of Assciace
Craven Community College Part time employment,
Pamlico Community College equipment and production
Local High Schools training.

m Ower (specity)

We will make our studios available for training and recording of audition
tapes to women's and ethnic minority groups.

FCC MOTICE TO NONIDUALS MEOUMED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The 30Kca00n Of personsl NOMARON reQUENINd N NG MPPRCHON & DANOIZSd by Mo Communcaions ACI of 1934,
STronsed. The precosl purpose 10r whch Ihe AIOTNNON wik Do B0 4 10 delemne s hG JOPICHON rEQuesied 4 CONSIIent
wih the PuBIC ®ierest. The 318!f, CONBING vorously Of MIOINEYS, INSi31Y, SNQMBers, INd IPDICHIONS SRINOWIS, wll ule Ihg
NIOAMMON 10 Gerermne whother NG MPICION SHOUIS DO FINOO, Goned, CAMA3ed, Of GeIgnaled 1Of AeNng. if .an 1ng
HIONTHION T9QueBIed @ MO Provaied, NG MDWCHON My DE rOISNEd wiAROWl MCIION hivag DOSN LokeN WHON « O w3y
PrOCOIING Miy Do 00lyed wWhis 3 70Quell 3 MI0E 10 Provids the MUISINg AIOMNNIGN ACCOAngY, overy of1Of 3AOLG De
made 10 provide 4 neceltly NIOMMIION YO 783PONIE 4 (0QuEsd 10 ODIIN ING rEQuUE3ied athOrdy,

THE FOREQONING NOTICE 1§ REQUIRED BY THE PRNVACY ACT OF 1074, PL $3-879, DECEMBER 31, 1874, § USLC
$52eielll) ANO THE PAPERWORK AEDUCTION ACT OF 1880, PL. 88611, DECEMSER 11, 1880, ¢4 US.C. 3807,
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